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(Federal Budget 2006
	SOME KEY MEASURES
	COMMENT

	Tax cuts

· Low income Australians in paid work have gained some benefits from adjustments to income tax and family payments changes.  Biggest gains are for middle and high income earners.

	· Unemployed people returning to work still face effective tax rates as high as 61% and as high as 77% when out-of-pocket child care costs are taken into account.  
(For the Brotherhood of St Laurence’s analysis of the crippling disincentives faced by a single parent returning to work, go to www.bsl.org.au.)

	Mental health

· $1.4 billion over four years for COAG mental health initiatives, including:

· $380m for better access to GPs, psychologists and psychiatrists through Medicare

· $132.1m over four years for more respite places to help families and carers

· $36.6m over four years for community based programs to help families with mental illness.
	· Measures announced pre-budget. 
· Successful implementation will require effective collaboration among Federal,  State and Territory governments to deliver on the promised COAG Mental Health Action Plan.


	Child Care

· $20 million to remove caps on extra Family Day Care (FDC) and Outside School Hours Care (OSHC).

· $9.4m in 2006-7 to extend JET child care to meet gap payments for parents moving into work or study. 


	· The decision to uncap subsidised places in FDC and OSHC unlikely to have any impact on the dire shortfall in early childhood care and education places and growing concerns about child care quality.
(See ‘Childcare: avoiding the difficult issues’ on www.apo.org.au) 

	Families

· $200 million for a modest easing of the income test for Family tax benefits for middle-income families

· $115 million to extend the large family tax offset
	· Income tax cuts and increased earnings threshold for Family Tax Benefit Part A would only help families where parents were already in paid work.

· The child care rebate only helps tax-paying families and not very low income earners.

	Ageing and Disability

· $90.2m over four years to assist younger people with disability living in residential aged care to find more appropriate accommodation.

· $24.2m over five years to simplify access to aged care services through more timely, consistent and quality assessments by Aged Care Assessment teams.

· $152.7m over five years to improve care for older patients in public hospitals. 

· One off Carer Bonus - $1,000 for Carer Payment, $600 for Carer Allowance.  
	· Most measures represent the continuation of existing programs, rather than future-oriented initiatives to address inadequate funding levels for aged and community services.
(For analysis of aged care budget measures, see www.agedcare.org.au.) 

· 60,000 people with disability will be $40 a week worse off under the new DSP rules while people earning over $100,000 will be $80 a week better off.  (See www.afdo.org.au for more information.)

	Indigenous Affairs

· $200 million for services including primary health care, substance abuse, extension of mainstream employment services, tutorial assistance and housing.
	· Emphasis is on remote areas with few initiatives in urban areas, except those focusing on mainstreaming.
· Emphasis on spending on brokers rather than investing in capacity building in Aboriginal communities.


	Charities and Not-for-profits – summary of measures
· Fringe Benefits Tax (FBT) rate reduced from 48.5% to 46.5%, bringing FBT rate in line with the new top marginal personal income tax rate including Medicare.  Change backdated to 1 April 2006, the beginning of the 2007 FBT year.

· New FBT gross up rates as a result of the FBT rate change:

· Type 1 = 2.0647 (previously 2.1292)

· Type 2 = 1.86915 (previously 1.9417)

· New FBT taxable value limits that can be accessed without breaching the $30,000 FBT cap for exempt or rebatable employers:

· Type 1 = $14,529 (previously $14,089)

· Type 2 = $16,050 (previously $15,450)

· Increase in the FBT minor benefits exemption from $100 to $300 per annum from 1 April 2007.

· Increase in Reportable Fringe Benefits Amount (RFBA) reporting threshold.  From 1 April 2007, employers will only need to include an RFBA on an employee’s annual Payment Summary statement when the taxable values of provided fringe benefits exceed $2,000 for each individual employee.  Previously the reporting threshold was $1,000.

· Allowance of tax deductions to donors for gifts to DGRs for the value of donated publicly listed shares that were purchased more than 12 months ago but have a value of less than $5,000. Previously a gift of this kind was not deductible. This will commence the first income year after the relevant legislation receives Royal Assent.

· DGRs with more than one DGR endorsement now have option of keeping only one gift fund for all DGR supported activities and purposes. Will commence the first income year after the relevant legislation receives Royal Assent.

· ATO granted authority to review specifically listed DGR entities to ensure their activities align with their listed purposes and activities. Commences first income year after the relevant legislation receives Royal Assent.




( Conferences and Forums

JUNE 2006

Issues for the Not-for-Profit Sector: the road ahead

Centre for Public Policy, University of Melbourne, Tuesday 6 June
Highlights the strategic issues and new innovations in not-for-profit activity in Australia.  See www.public-policy.unimelb.edu.au/events for more information.

SEPTEMBER 2006

It’s all about the people - Anglicare National Conference, Canberra 24 – 26 September.  Open to all member agencies – see www.anglicare.asn.au for details.

Interested in presenting a workshop?  Email anglicare@anglicare.org.au for details.
And don’t forget the annual Anglicare Australia Awards: Nomination forms for 2006 will be available on the web site in June.
SEPTEMBER 2006

Addressing the challenge of disability in later life
Centre for Ageing and Pastoral Studies, Canberra, 26 – 29 September Go to http://www.centreforageing.org.au
( News from the network and beyond
Anglicare Australia CEOs Forum April 2006

Seventeen CEOs of member agencies gathered in Brisbane to report on the issues facing their own agencies and to work together on issues of common interest to the Anglicare Australia network.  Key issues were identified as:
· The changing political landscape: the impact of industrial relations, welfare reform and taxation reform on people on low incomes and the Australian workforce generally;

· Diocesan issues and church structures;

· Aged care issues, including abuse of older people in residential care;

· Challenges facing peak bodies in the current political climate;

· Funding and viability of Anglicare agencies;

· Tension between being ‘agents of government’ and bearers of a broader mission;
· National marketing and fundraising opportunities and constraints; and

· The challenge of how to work together in a context of rapid change.

The CEOs also focused on the importance of adequately resourcing the network and its national office, and recommended that:

· The National Office resource base be strengthened in order to enhance Anglicare Australia’s advocacy and networking capacity and to build on Anglicare Australia’s presence at a national level.

· The National Office focus include support services for member agencies, development and administration of partnerships, national tenders and other joint projects and coordination of policy positions and research in support of national advocacy.

If you would like to know more, call Sue in the national office (02 6230 1775).
HR Network to meet in Melbourne, 22-23 May
31 HR managers from across the country and even across the Tasman will convene in Melbourne to grapple with HR issues such as workforce planning, the industrial climate, employment contracts, HR performance indicators and benchmarking, training, development and education, professional development and much more.  They’ll also take the opportunity to build and strengthen networks and relationships among member agencies to enhance our enormous potential for sharing information and expertise and for joint approaches to common problems.  Email Ian Barton at Anglicare SA for more detail: ibarton@anglicare-sa.org.au.

Anglicare NT – position vacant

Anglicare NT is seeking an experienced CEO to lead this diverse organisation which operates 35 major programs from Darwin, Palmerston, Alice Springs, Katherine, Nhulunbuy and Groote Eylandt.  More information on the Anglicare Australia web site (www.anglicare.asn.au) or contact Iain Summers, Interim CEO on ceo@anglicare-nt.org.au.  Applications close 24 May. 
OTHER NEWS

Catholic Welfare Name Change

Catholic Welfare Australia, the Catholic Church’s national peak body on social issues, has changed its name to Catholic Social Services Australia.  The new name reflects substantial change over recent years, and better reflects the organisation’s identity.  The new web site is www.catholicsocialservices.org.au. 
New Publication from The Australia Institute
Equality of Opportunity in Australia: Myth and Reality April 2006 by Fred Argy
Public policy debate about equality of opportunity in Australia currently centres around the distribution of disposable incomes and the role played by taxes and transfers. In contrast, this paper presents the available evidence on underlying structural inequalities of education, health, employment, housing and location. Based on international evidence, the paper argues that governments which address these underlying structural inequalities provide the foundations for not only more equal, but also more economically prosperous societies.  See www.tai.org.au for a summary and order form.
NAB Volunteer Awards 2006
National Australia Bank is seeking nominations for this year’s Volunteer Awards.  The Awards recognise and reward community organisations that are working at the local and national level.  Go to www.national.com.au/community for more information.
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