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5 Key Lessons 

ÅWhat we did 

ÅResult 

ÅLessons Learned 

Overview 



UNCLEAR  

MESSAGE 



Assumption Made  



The Reality 

Not every one felt White Ribbon 

Organisation was the best choice 



Not representative of all victims and perpetrators  

The Reality 



Clear  

Messaging 

LESSON 

LEARNED 



INTERNAL VS 

EXTERNAL  



Supporting our employees ï is 

different to the services we provide 

externally to our customers 





LESSON 

LEARNED 

Approach the  

accreditation with only 

employees in mind 



CAMPAIGNS 





LESSON 

LEARNED 

Seek feedback on 

campaigns and 

communication  



Male Leadership & 

Involvement 







LESSON 

LEARNED 

Early Engagement With 

Male Employees 



Personal Impacts 5 






