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| want to tell people that family
violence happens to anybody, no
matter how nice your house is, no

matter how intelligent you are.
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5 Key Lessons
AWhat we did
AResult

ALessons Learneds
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The Reality

Not every one felt White Ribbon |
Organlsatlon was the best ch0|ce
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The Reality k

Not representative of all victims and perpetrators
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3 JRIT}

Clear
Messaging




INTERNAL VS
EXTERNAL
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Supporting our employees 1 Is
different to the services we provide
externally to our customers



1800RESPECT

NATIONAL SEXUAL ASSAULT, DOMESTIC
FAMILY VIOLENCE COUNSELLING SERVICE



| ESSON Approach the

accreditation with only

LEARNED employees in m|d
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Can you be an ?

Being an active bystander means
and




Seek feedback on

LESSON campaigns and
LEARNED communication




4 Male Leadership &
Involvement




Standup
Speakout

Take the new oath this White Ribbon Day
to prevent men’s violence against women.




FRIDAY PIEDAY

At AnglicareSA we are committed to raising
awareness about domestic violence and
providing leadership to create social change.

As a proud White Ribbon accredited

organisation, we invite you to ‘Friday Pieday’ .
where we'll share a special announcement

that supports our peers and colleagues.

Join us to enjoy some pies, share a
conversation and show your support.

DATE:  FRIDAY [7 AUGUST
WHEN: LUNCH TIME

Vegan and vegetarian options available
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LESSON Early Engagement With
LEARNED Male Employees
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Personal Impacts



White Ribbon Australia
Workplace Accreditation Program
Standards and Criteria
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